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As discussed at this week’s HR & Trammg Workmg Group | attach the d raﬁ: Staff Regulations (tracked copy and clean "

copy).

| would be grateful if you could let me have your comments by close of business on 20 May 2016,

I

“Your comments will be duly considered before the Preparatory Committee and if required a revised room doc Jmér

will be provided on the day of the next PC meeting .

Kind regards -,

>y Eileen

N

|
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DRAFT STAFF REGULATIONS OF THE”UNIFiED PATENT
COURT

Imel:
GENERAL PROVISIONS

Article 1 Definitions:
1. For-the purposes of these Regulations:

) ”the Court" means the Unn“ ed Patent Court;

Agreement
d) ‘the EPO” means the European Patent Office;

e} “Staff members” means all gersonnel employed by the Court as officials and

other servants of th he Court except th udgest the Rezistrar and the Deputy

Reglstrar, : s
] _“the appointing authority” means the Re istrar. for staff members of the

Court of Appealand staff members of the Court of First Instance of the Court;
 the Director of the Training Centre of the Court (TC| for staff members of the
1Ic and the Director of the Patent Mediation and Arbitration Centre of the

,Court iCentre for staff members of the Centre; the Administrative
Committee for the Director of the Centre and the Director of the TC.

el Gelbseht: o)

i Gelscht: d)

[ Geloscht: 06 S

{ Gelbscht: a)
{ Gelsscht: b)

S

N—

Geléscht: 2) [other efinition(s) 0
be inserted here: for instance ISRP,
: etc,]q :

Arﬁcle 2 Subject’matte‘r and scope:
1. These Repulations set the conditions of service and the rights, duties and
obligations of;taff embers.

........................ : -._‘._-.._.-_....._.‘...A....‘.-....‘.e;...-.‘.-..---..--.--..---..._-"«;j

R A
Geloscht: oftheCourt }

Geiaschf:- oftheCourt o

eeeeeeeeeeeee

nvxleges and immunities of the Un Patent Court.

Lam 16{2) of the Statute: "The Admlmstratwe Committee shall estabhsh the Staff Regulatsons of officials and
other servants of the Court i

Pagelofi11l =

f Geloscht. Duting the initfal
transitionsl period of sevenyears.

} starting from the date of entry into foree

i of the Agreement, the following Amcles

I of these

Gelbsch: shasf '

Geldscht T Articles 3,4, 11(2 and(3)
- and 16, The application of these Amctes
shall be ;

{  Gelsscht: Srite o thes et j

3|24
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draft, 13.05.2016 . { Getbscht: 0s litm
Article 3. Duties; , o [ Geldscht: of staff

 Gelbschts the

gm Gelbscht: ofthe Court = |
Instance, the judges and the Registrar. They shall be responsible to the Registrar, e ‘ ‘
under the authority of the President of the Court of Appeal and thé President of the
Court of First Instance.
Article4 Generalconduct; .| Geloscht: ofsteff ]
1. In performing their duties staff members shall heither seek nor accept instructions '
from any Government or from any source outside of the Court.

{ Gelischt: of the Court
Geloscht: can
e { Geldscht: of the Court

S— | SSIY.L SRR, SRS

e { Gellischi: of the Court

course of their function and which is not made public, except in the course of their
duties or by authorisation by the Registrar. These obligations shall not cease upon
termination of service.

4. Staff members shall uphold the highést standards of competence and integrity. .-  Geléscht: of the Court '

The concept of integrity includes, but is not limited to: probity, impartiality, fairness,
honesty and truthfulness. ~

5. 5taff members shall not accept any gifts, honours, decorations or remuneration . (  GelBscht: Members of the staff of the
from a source external to the Court if such acceptance would be incompatible with = —
the duties of the concerned staff member. - ‘ - fu?hbofics:;;\ei::rap::feznb:xtﬁ;segistrar
: - . st n i and - : .
o Geloschtiinot
- Imel -
CRecRUTMENT [ Geleschtrorsme )
Article 5 Appointing authority : : ’ .
Staff members shall be appointed by the Court on proposal b ... . GeBschtottecouwt ]
Proposal of staff members of the Centre and of the ICcan be made by the Director . { Geloscht: Mediation and Arbiration |

Geldscht: Centre

Article 6  Recruitment and qualifications: . ,
1. Vacancies shall be publicly advertised and shall indicate the relevant eligibility .
criteria and the modalities of service. - s set by the Court

Page 2 of 11

4124



20065.18-9516-31-335-2016

draft;“os 2016 ),;«(Gelascht:os ’ )

Agreement‘_ __________ e Sk i Gelbscht: funless an exception s
Rt R granted by the sppointing authority’).

3. They shall have a good command of at least one official !anguage of the European
Patent Office:

Article 7. Medical fitness:
Prior to appointment, a successful candidate shall submita medncal cert;ﬂcate that

he is fit to carry out the duties of the post.

Article 8 Letter of appointment:
On appointment, staff members shall recéive a letter of appointment drawnupin [ GelBsehts of the court I

accordance with Annex Il of these Regulations. Such letter of appointment shall
contain expressly or by reference all terms and conditions of employment.

Article 9 Probation:
Staff members shall serve a snx—month probatlonary penod before being confirmed. . .-+{ Gel8scht: of the Court )

Time il
CONDITIONS OF SERVICE, REMUNERATION AND AI.LOWANCES

Article 10 Working hours énd public holidays:

E Geloscht normalworkmg hours' ]
L GetGscht: from 9

M""“f‘?“/ to F”“WM%&SMMMQQ%W 1600 localtime, . = -
except during the official holidays established by the President of §E3_gt_2_9_z_x_r_t_ of {’ Gelischtizs
Appeal. : “‘\‘ Gelbscht: - wnh);;;c;beam;wwml

. { : i . GelBscht: one hour. www;*m%ﬁ?
At the Centre and the TC, the working hours are set by the Directors, {;Ge,bscm, )

3.In accordance w:th Art. 17(1) of the Statute, the Prasident of the Court of Appeal
shall draw up a list of official holidays of the Court.

Art:cle 11 Full-time and part-time staff members:
1. A full-time working week shall be of 40 hcurs

2. Based on the requirements fora position at the Court, the appointing authority
¢an decide to appoint staff members on a part-time basis. This condition shall be
clearly stipulated in the vacancy for the post. A part-time appointment shall be
expressed as a percentage based on the regular full-time working hours [asa -

Page30fil
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draft, 13.05.2016 . .--{ Geléscht: o5

3. staff members can also be appointed on a part-time basis if they retain another . .- éelﬁs;ht: heretansan .
employment, in so far as said employment is not incompatible with their dutiesat .. | GelBsche: atnatora evel
the Court. | GelBsent: i

Article 12 Overtime:
-Modalities of overtime work shall be set by the Registrar.

s L Geldschty == Seitenumbruch

B i o L e s e e 8 o b e s T A B e o e b o o D G e

Article 13 Classification of posts and remuneration®;

oo Gelbseht: the

: '{ Geldscht: of the Court

- Geldscht; of the court

allowances and, if applicable, an expatriation allowance.

3. Basic salary shall be understood as the salary before deduction of internal tax.

4. Staff embers with part-time status shall be entitled to a pro rata basic salary 1 Geléscht: of the Court

and, if applicable, pro rata allowances. '

S. The modalities of the payment of remunerations shall be set by the Registrar.

Article 14 Allowances:
1. Family allowances shall comprise:
a} household allowance;
b) dependent child's allowance;
c} education allowance,

2. Staff members shall be eligible for family allowances in accordance with the 1: Geldscht: of the Court

3. Eligible part-time staff, GelBschts of the Court
basis. ‘ o
Article 15 Expatriation allowance: ; . ; ’
1. The expatriation allowance, payable up to a period of maximum 5 vears to a full- T
time staff member, shall be equal to 16% of the total stemming from the basic  {_ Geloscht: o e cout
salary, household allowance and dependent child allowance to which the staff

_memberis entitled.

3 Article 1>2 of the Agreement: “The Administrative Committee shall set_the remuneration of the President of
the Court of Appeal, the President of the Court of First Instance, the judges, the Registrar, the Deputy-Registrar
“and the staff.” , :

_ Pagedofil

)
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: | 1. Staff members, travelling on mission and holding an appropriate travel order shall

20065.18-9516-31-335-2016

| ' draft, Losa0te [ Getoschts os

i

2. The expatriation allowance shall be paid to a staff member; ‘ il Gelsehi: of the Court o “J
3) Jfheis not and has never been a national of the State where heis posted, . {__celtsehia )
‘and ‘
| b) Jf during the five years ending six m9nth$_'z-§f9r§.t_hﬁ.si.@.tﬁ.gn whichhe . . . {  Geldschtb)

entered the service, he did not habitually reside or carry on his main
occupation in that State. For the purposes of this provision, circumstances
arising from work done for another State or for an international organisation
shall not be takeninto account. :

Article 16 Relocation allowance
1. Staff members shall be entitled to an installation allowance, which equals:
al_two months’ basic salaryin the case of a staff member who is entitled to the
Aousehold allowance, or :
b} one month's basic salary in other cases.

2. Staff members shall receive an installation allowance upon furnishing evidence

that a change in the place of residence was required in order to saﬁsfg the
requirements of this Regulation. ~

Article 17 Reimbursement of expenses:

be entitled to reimbursement of travel expenses and to daily allowance in
accordance with these Regulations and in line with the rules agreed upon by the
Administrative Committee.

2. The reimbursement of travel expenses shall be limited to the cost of the most
appropriate but economical journey between the place of employment and the
place of mission ~

.. ___ . femeaew )
The Regzstmr shall set the conditions of promotlon of staff of the Courtl_l_‘_‘__‘m__“_»;_“,’ L { Gelscht:. !

Article 18 Separation from service:

Service shall be terminated by:
1 ehd of term of appointment;

..................................................

(a) for mcompetence ‘
(b) as a result of disciplinary measures, under Article 27;

l 4. retirement; or : . ‘ : L

Paga5ofi1l

71
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2. The appointing authority shall take its decision confirming the resignation within
one month of receiving the letter of resignation. The appointing authority may;
however, refuse to accept the resignation if disciplinary proceedmgs against the
employee are in progress or are due to start.

3. Resignation shall take effect on the date speciﬁéd by the éppointing authority;
that date shall not be more than three months after the date proposed by the staff
member-in his letter of resignation.

- Article 20 Incompetence'

a timely and appropriate fashion cases of serious breach of obhgat:ons either wﬂfull

or by gross negligence.

Artucle 23 Ret!rement'

2.By decision of the Registrar & staff member can remain at his function fora '
limited amount of time past the age of 65. Such an extensuon can be given only one.

year at a time.

éach calendar month of servnce or any fraction thereof to the nearest half~day

2. Part-time staff members shall be entutled to leave on a pro rata basls,

3. All arrangements as to leave shail be subject to the exigenc’ies of service.

- 4. Special leave may be authorized by the Registrar in exceptional cases.

Page6of 11

.- | Getascht: 06

U Geléscht: his

Ge’l&scht: 5

Geldscht: A staff of the
' wishes

Geléschir his

Court who %
|

Geldscht: st the Office

{' Geldscht: cases of Incompetence J

.7 GelBschtt of the count

| Gelssent:ofthe Court

)

s

ket
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.»L Geldscht: judges
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draft, 13.05.2016  .-{ Geléscht: o5

6. For fuli-time staff members, annua leave may be accumulated, grovrded that not

more than 12 days of such leave are carried forward beyond 1 January

7, Ugon end of duties,. ang‘outstandinsraccrued annual leave, up to 3 maximum of 12
days, shall be paid to the full-time staff members. Similarly; any advance annpal
" leave outstanding ugon eénd of duties shall be treated as indebtedness to the Court.

Article 23 Parental leave:

{ Geldschi: of the Court : } )
dependent child - born after the date of appointment - to bé taken before the child's ' .
twelfth birthday. This entitiement shall be doubled for smgle parents. : ‘

2. During parental leave, staff members shall cease to be entitled to remuneration

but shall be paid a monthly allowance equal to [xox €]. They shall continue to be 88

entitled to the dependent child allowance and the education allowance, but sha |

cease to beentitled to annualleave,

lowances§ 3mmedtateiy before the garental leave [
14. Burinz periods of parental leave staff members membershrg of the Court’s
Qensron scheme, if applicable, sh '
A o!untarg member thereof. The staff member concerned shall then payv. hlsghe
contribution to the pension scheme / contribution to the pension scheme in fui .
calculated on the basis of conditio s rmmedrate! before the parental !eave

Artlcle 24 Srck leave:

s or accident shall be entitled to sick leave,

ed for an mmat neriod of up to a maximum of 125

all be grant

working days, either in one unbroken &enod orin severa! g;xenods wrthm any rolhng
period of 18 consecutive months.| ' ~ ,

e

‘ _Geloscht: b

produce the certlfrcate is due to reasons beyond their . Gelbseht: his
consrdered entitled to sick leave.  Gelbscht: he

Article 25 Other aspects of leave:

Page 7 0f 11
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| : ~ | draft,43,05.2016 . (celescnt o

o

Annuz| leave shall accrue during parental !eaveE certified sick leave. special leave of
20 working days o less. It shall not accrue during special leave of more than 20
working days. - '

The Registrar shall enact provisions implementing Articles 22 to 24 of these
Regulations.,

| NSOV T D N D w{_GefBscht - Saienumbrucn -~

SOCIAL SECURITY BENEFITS

~ Article 26 Social security: conditions to be set based on input from the ISRP

. DISCIPLINARY MEASURES AND APPEALS

Article 27 Disciplinary measures:

1. fstaffm °mbers do not respect the obhg ations arising from theu' employment at
the Court, th rned, 1

Geléschts The Registrar may impose
disciplinary measuresion staff member |

who does not comply with these :
Regulations.

2. Disciplinary measures shall take one of the following forms:
a)'written warning; o ; .
b) reprimand; o -
¢} reduction of salary or of ¢ pensnon,
d) removal,

Geldscht. 9
3, The Registrar may summarily d:smxss
a staff of the Court for serlous

isconduct.’q

Article 28 internal Appeal Board

1. An Internal Appeal Board shall be established at the Court of Appeal. fThe lntema
Appeal Board shall adopt its rules of krocedure

[1] nach oben ‘ﬂ

4

i )
Geloscht. A dlscmhnan,' board with

staff participation shall be established | -

by the Court for the purposes of

resolving any.issuesconcerning

disciplinary:measures.q

e

TS SR

designated by the Presidium from among the judges of the Court of Appeal, one . e
member shall be designated by the Presidium from among the judges of the Courtof . 20 T

i

2. The Internal Appeal Buard shall consist of a chalrman and four members. The
‘shall be

G

! Geloscht In case the complaint
First Instance and two members shall be des;gnated by the Presidium from among e sl
the:staff member : L  oftheCourt of Appeal he shallbe

excluded from the appeal proceedings
and the chalrman shiall be the President
: of the Court of Ffrst !nstance i

3. The Internal Appeal Board shall be bound to secrecy.

‘g;’ Geioscht ofthe Court '

4. The chairman and members of the Internal Appeal Board shall be completely ;
independent in the performance of their duties. They shall neither seek nor accept
any instructions.

Page 8 of 11
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draft, 13.05.2016 - [ Geldscht: os

5. The chairman and the members of the Internal Appeal Board shall not take partin
appeal proceedings in which they have a potential conflict of interest. In case of such

. conflict of interest the Presidium shall grovade for the replacement of the member
concerned.

Article 29 Comp!aints to the !ntérna! Appeal Board:

4 Geldscht: person‘to‘whqm : )

S cetbscnt: sttt i
against an act affecting him adversely elthe_r f@:!_y_re_fcp_ T Gelbscht: apply maysubmittothe
_9!9,.,t_'n.,é.mf;?_syrey.Ih?..f:.@melamtmy.sx,bﬁ,igs!g.e.d.thhm.Qn«_e,m@ﬁh,r.unmnsftqm._‘\“; il ooV A

the date of notification of the decision to the person concerned orfrom the dateof |\ Internal Appeal Board shall notify the
i person concerned of its reasoned

exmry of the penod prescrxbed for rep ‘Y decision within three months from the

date on which the request was made. If -

Geltischt: end of that period noreply
to the request has been received, this
shall be deemed to constitute an
implied decision rejecting it, against
which a complaint may be ledged in
accordance with the follawing
paragraph.g

9

2. Any persofi to whom these Staff

TlTlTE VI: Regulations apply e
FINAL PROVISION. Gascnts, e

These Staff Regulations shall enter into force upon the entry into force of the "‘,‘b ;

on a Unified Patent Court. Halebeldd G000 & &
Agreement / Gelbscht: prescribed by the Staff

Regulancns
Geluscht: 3

GelBschi: if st the end of that period
no reply tothe complaint has been
recaived, this shall be deemedto
constitute an implied:decision rejecting
= 7

o

; Page 9 of 11
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l ' ' ~ draft, 13.05.2016 . -{ Geldscht: o6, 7 )
] [TYPES OF POST IN EACH FUNCTION GROUPANDREMUNERATION .. [ Kommentar[S1]:thd

1. Function group_

Senior administrators
acility m

S {Gek‘ischt: Administrators J

Carrying out managerial, conceptual,
financial, decision-making and linguistic
tasks requiring a-high degree of autonomy

2. Function group .

Assistants

Carrying ouit administrative, technical or training
services requiring of high degree of autonomy,
and carrying significant responsibilities in terms
of staff management, budget implementation
Secretaries and clerks o

Carrying out clerical and secretarial tasks, office

| management and other equivalent tasks
1 requiring a certain degree of autonomy

Page 10 0f 11
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ANNEX H: LETTER OF APPOINTMENT

1. The letter of appointment shall state:

]

that the appdintment‘is subje;t to the provisions of these Regulations;

- the nature of the appointment;

- the date at which the staff member_is required to enterinto function, .| Gelscht: of the Court

- the period of appointment, the notice required to terminate it and the period
of probation if any; .

- the salary and any applicable allowances;

- .any special conditions which may be applicable,

2.A copy of these Regulations.

‘Pageilof11
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draft, 13.05.2016

DRAFTSTAFF REGULATIONS OF THE UNIFIED PATENT

- GENERAL PROVISIONS

Article 1 Definitions: ;
1. For the purposes of these Regulations:

a) “the Court” means the Unified.Patent Court;

b) “the Agreement” means the Agreement on a Unified Patent Court;

¢} “the Statute” means the Statute of the Court as set out in Annex | of the
Agreement; '

d) “the EPO” means the European Patent Office;-

e) “Staff members” means all personnel employed by the Court as officials and

“other servants of the Court except the Judgés the Registrar and the Deputy
- Registrar;

f) “the appointing authority” means the Registrar for staff members of the
Court of Appeal and staff members of the Court of First Instance of the Court;
the. Director of the Training Centre of the Court (TC) for staff members of the
TC, and the Director of the Patent Mediation and Atbitration Centre of the
Court (Centre) for staff members of the Centre, the Administrative

_Committee for the Director of the Centre and the Director of the TC.

2. Words importing the mascu!ine gender shall include all gend ers.

Article 2 Subject matter and scope:
1. These Regulations set the conditions of service and the rights, dutxes and

obligations of staff members.

2. These Reguiatlons shall apply to staff members, appointed in accordance with
these Regulatlons , »

3 Thece Regu!ations, with the exception of Articles 3, 4, shall not apply to the
administrative support staff provnded by Contractmg Member States under Article

 37(1) of the Agreement.

4, These Regulations are without prejudice to the rel a\)ant rules of the Protocol on
 Privileges and Immunities of the Unified Patent Court. ‘ :

Art 16( 2) of the Statute: “The Administrative Committee shall establish the Staff Regulatnons of officials and
other servants of the Court.” -

Page 1 0f 11
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Article3 Duties: ‘
In accordance with Article 16 of the Statute, staff members shall have the task of
assisting the President of the Court of Appeal, the President of the Court of First
Instance, the judges and the Registrar. They shall be responsible to the Registrar,
- under the authonty of the President of the Court of Appeal and the President of the
Court of First Instance.

Article 4 General conduct: )
1. In performing their duties staff members shall neither seek nor accept instructions
from any Government or from any source outside of the Court.

2. Staff members shall not engage in any activity that is incompatible with the p‘roper
discharge of their duties with the Court. The Registrar shall set specific gundehnes
regarding incompatible functions of staff members.

3. Staff members shall exercise utmost discretion in regard to all matters of official

business. They shall not communicate to any person any information acquired in the

course of their function and which is not made public, except in the course of their

duties or by authorisation by the Registrar. These obligations shall not cease upon
_termination of service. ~

_ 4. Staff members shaii uphold the highest standards of competence and mtegnty
The concept of integrity mciudes, but is not hmzted to: probity, impartiahty, fairness,
honesty and truthfuin ess. ;

5 Staff members. shall not accept any gifts, honours, decorations or remuneration
from a source external to the Court if such acceptance would be mcompatlble with

the duties of the concerned staff member

Time ll
RECRUITMENT

Article 5 Appamtmg authonty
Staff members shall be appointed by the Court on proposai by the Registrar,
Proposal of staff members of the Centre and of the TC can be made by the Director

of each centre.

Article 6 Recruitment and quahflcations.
1. Vacancies shall be pubhcly advertised and shall mdicate the reievanc eligibility

criteria and the modalities of service.

2. Staff members shall be nationals of a Contracting Member State of the
Agreement. '

Page 20f11 '
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-3, They shall have a gpod command of at least one ofﬁc;al language of the European
Patent Office. ,

Article 7 Medical fitness: . | ‘
Prior to appointment, a successful candidate shall submit a medical certlﬁcate that
he is fit to carry out the duties of the post.

Article 8 Letter of appointment:
On appointment, staff members shall receive a letter of appointment drawn upin
accordance with Annex Il of these Regulations. Such letter of appointment shall
~ contain expressly or by reference all terms and conditions of employment.

Article 9 Probation:
Staff members shall serve a six- month probationary perlod before bemg conﬂrmed. :

» TITI.E ii:
CONDITIONS OF SERVICE, REMUNERATION AND ALLOWANCES

Article 10 Working hours and public holidays:

1. The Registry and each sub-registry shall be open to the public at least from
Monday to Friday, from 08.00 until noon and from 14.00 until 16.00 local time,
except during the official holidays established by the President of the Court of
Appeal. ~

. 2. At the Centre and-the TC, the working hours.are set by the Direttdrs.

3. In accordance with Art. 17(1) of the Statute, the President of the Court of Appeal
shall draw up a I|st of official holidays of the Court.

Article 11 Full-time and part-time'staff members:
1. Afull-time working week shall be of 40 hours.

_ 2. Based on the requifements fora poéitibn at the Court, the appointing authority
can decide to appoint staff members on a part-time basis. This condition shall be
clearly stipulated in the vacancy for the post. A part-time appointment shall be
expressed as a percentage based on the regular full-time working hours [as a
percentage of the 40-hour working week]. »

Page 3 0f 11
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3. Staff members can also be appointed on a part-time basis if they retain another
employment, in so far as said employment is not incompatible with their duties at
the Court.

Article 12 Overtime:
Modalities of overtime work shall be set by the Registrar.

Artlcle 13 Classification of posts and remuneratlon :
1. The classification of posts and salaries of staff members are fixed | in Annex | of
these Regulatlons

2. Remuneration of full-time staff members shall comprise basic salary, family
allowances and, if applicable, an expatriation allowance.

3. Basic salary shall be understood as the salary before deduction of internal tax.

4. Staff members with part-time status shall be entitled to a pro rata basic salary
and, if applicable, pro rata allowances. '

5. The modalities of the paymeynt of remunerations shall be sett'by_t_h'e. Registrar.

Article 14 Allowances:
1. Family allowances shall comprise:
a) household allowance;
_b) dependent child's allowance;
c) education allowance.

2. Staff members shall be eligible for family allowances in accordance with the
_ criteria and amounts set in Annex VIl of the European Union Staff Regulations.

3. Ehglb(e part~t1me staff members shall receive famr!y allowances on a pro rata
basis. .

Article 15 Expatriation allowance:

1. The expatriation allowance, payable up to a period of maximum 5 years to a full-
time staff member, shall be equal to 16% of the total stemming from the basic
salary, household allowance and dependent child allowance to which the staff

member is entitled.

2 Article 12 of the Agreement: “The Administrative Committee shall set the remuneration of the President of
the Court of Appeal, the President of the Court of First Instance, the judges; the Registrar, the Deputy-Registrar

and the staff.”?
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2. The expatriation allowance shall be paid to a staff member:

a) if heis not and has never been a national of the State where he is posted

- and

b) .if during the five years ending six months before the date on which he
entered the service, he did not habituaily reside or carry on his main
occupation in that State. For the purposes of this provision, circumstances
arising from work done for another State or for an mternatlonal organisation
shall not be taken into account.

Article 16 Relocation allowance
1. Staff members shall be entitled to an installation allowance, which equals:
a) two months’ basic salary in the case of a staff member who is entitled to the
_ household allowance, or
b) one month's basic salary in-other cases.

2. Staff members shall receive an installation allowance upon furnishing evidence
that a change in the place of residence was required in order to satisfy the
requirements of this Regulation.

Article 17 Reimbursement of expenses:
1. Staff members, travelling on mission and holdmg an appropnate travel order shall
be entitled to reimbursement of travel expenses and to daily allowance in
accordance with these Regulations and in line with the rules agreed upon by the
Admtmstratwe Committee.

2. The relmbursement of travel expenses shall be hmlted to the cost of the most
appropriate but economtcal journey between the place of emp!oyment and the
place of mlssmn ' -

[Art:cle 17 Promotion:
The Registrar shall set the conditions of promotion of staﬁ’ of the Court.]

Article 18 §eparation from service:

Service shall be terminated by:-
1. end of term of appointment;
2. resignation;
3. dismissal by the appointing authonty
~ (a) for incompetence;
(b) as a result of disciplinary measures, under Article 27;
4. retirement; or
5. death.
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Article 19 Resignation:

1. Staff members wishing to resign shall state unequivocally in writing the intention
to terminate their service.

- 2. The appointing authority shall take its decision confirming the resignétion within

one month of receiving the letter of resignation. The appointing authority may, .
however, refuse to accept the resignation if disciplinary proceedings against the
employee are in progress or are due to start.

- 3. Resignation shall take effect on the date specified by the appointing authority;

that date shall not be more than three months after the date proposed by the staff
member in his letter of resignation.

Article 20 Incompetence:

The appointing authority shall define procedures to identify, deal with and remedy in
a timely and appropriate fashion cases of serious breach of obligations either wilfully
or by gross negligence. :

Article 21 Ret:rement'
1. Staff members shall retire automatically at the age of 65.

Arl

2. By decision of the Registrar, a staff member can remain at his function for a
limited amount of time past the age of 65. Such an extension can be given only one
year at a time.

ticle 22 Annual and special leave:
1. All full-time staff members shall accrue annual leave at the rate of 2.5 days for
each calendar month of service, or any fraction thereof to the nearest half-day.

2. Part-time staff members shall be entitled to leaveon a pro rata basis.
3. All arrangements as to leave shall be subject to the exigencies of service.
4, Special leave may be authorized by the Registrar in exceptional cases.

5. Annual leave may be taken in units of days or haif-days.

6. For full-time staff members, annual leave may be accumulated, provided that not.

maore than 12 days of such leave are carried forwar’d beyond 1 January of any year.
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7. Upon end of duties, any outstahding accrued annual leave, Up to a maximum of 12
- days, shall be paid to the full-time staff members. Similarly, any advance annual
leave outstanding upon end of duties shall be treated as indebtedness to the Court.

Article 23 Parental leave:
1. Staff members shall be entitled to up to 120 working days parental leave for every
dependent child - born after the date of appointment - to be taken  before the child's
twelfth birthday. This entitlement shall be doubled for single parents.

2. During parental leave, staff members shall cease to be entitled to remuneration,
but shall be paid a monthly allowance equal to [xxx €]. They shall continue.to be
entitled to the dependent child allowance and the education allowance, but shall
cease to be entitled to annual leave.

[3. During parental leave, staff members shall remain member of the Court’s social
security scheme, if applicable. Contributions to the social security scheme shall be

~ borne in full by the Court, calculated on the basis of the remuneration (without
allowances) immediately before the parental leave.]

[4. During periods of parental leave staff members’ membership of the Court’s
pension scheme, if applicable, shall be suspended, unless he/she asks to become a
voluntary member thereof. The staff member concerned shall then pay his/her
contribution to the pension scheme/ contribution to the pension scheme in full,
_calculated on the basis of conditions immediately before the parental leave.]

Article 24 Sick leave:
1. Staff members who prowde evidence of being unable to carry out their duties by

_reason of illness or accident shall be entitled to sick leave.

[2. Sick leave shall be ;grantke d for ah initial'per od of up to a maximum of 125
working days, either in one unbroken period or in several periods within any rolling
period of 18 consecutive months.] ~

. 3. Staff members concerned shall produce a medical certificate if they are unable to

. carry out their duties for more than three days. Failing this, and unless failure to
produce the certificate is due to reasons beyond their control, they shall not be
considered entitled to sick leave.

Article 25 Other aspe‘c‘ts‘ of leave: -
Annual leave shall accrue during parental leave, certified sick leave, special leave of
20 working days or less. !t shall not accrue during specnaf leave of more than 20

working days.
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The Registrar shall enact provisions lmplementmg Art:cles 22 to 24 of these ‘
Regulatrons '

TiImEe:
SOCIAL SECURITY BENEEITS

Article 26 Social security: conditions ed on input from the ISRP

TITLEVI: ;
DiISCIPLINARY MEASURES AND APPEALS

Article 27 Disciplinary measures:
1. If staff members do not respect the obligations arising from their employment at
the Court, the Registrar, after hearing the person concerned, may formally in writing
put the person on notice of such failure. If the person continues not to fully respect
his obligations, the Registrar may decide on further disciplinary measures.

2. Disciplinary measures shall take one of the following fo
a) written warning;
b) reprimand;
¢) reduction of salary or of pension;
d) removal.

..,
n

Artncle 28 Internal Appeal Board:
1. An Internal Appeal Board shall be established at the Cour‘c of Appeal [The Internal -
Appeal Board shall adopt its rules of procedure. ]

2. The Im'ernal Appeal Board ’:sh,al,ly consist of a chairman and four members. The
chairman shall be the President of the Court of Appeal. A member shall be
designated by the Presidium from among the judges of the Court of Appeal, one
member shall be designated by the Presidium from among the judges of the Court of
First Instance and two members shall be desngnated by the Presxdlum from among
the staff members. '

3. The Internal Appeal Board shall be bound to secrecy.
4. The chairman and members of the Internal Appeal Board shall. be'complete{y
independent in the performance of their duties. They shall neither seek nor accept

any instructions.

5. The chairman and the members of the Internal Appeal Board shall not take part in
appeal proceedings in which they have a potential conflict of interest. in case of such
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_conflict of interest, the Presidium shall provide for the replacement of the member

concerned.

Article 29 Complaints to the Internal Appeal Board:
1. Any staff member, as defined under article 1 of these Regulations, in relation to

his employment at the Court, may submit to the

Internal Appeal Board a complaint

against an act affecting him adversely - either by a decision taken or by failure to
adopting a measure. The complaint must be lodged within one month running from
the date of notification of the decision to the person concerned or from the date of

expiry of the period prescribed for reply.

2. The Internal Appeal Board shall notify the person concerned of its reasoned
decision within three months from the date on which the complaint was lodged.

TiTLe Vi:

FINAL PROVISION

Article 30 Entry mto force:

These Staff Regu!atlons shall enter into force upon the entry into force of the -

_ Agreement on a Unified Patent Court.
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1. Function group_;_
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| Senior administrators -
Facility managers. :

Carrying out managerial, coriceptual,
financial, decision-making and linguistic

2. Function grou,;l)__~ :

" Assistants

_Carrying out administrative, technical or training

_services requiring of high degree of autonomy,
and carrying significant responsibilities in terms

of staff management, budget implementation

| Carrying out clerical and secretarial tasks, office

Secretaries and clerks

management and other equivalent tasks

| requiring a certain degree of autonomy
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ANNEX II: LETTER OF APPOINTMENT

1. The letter of appointment shall state:

that the appointment is subject to the pfovisions of these Regulations;

- the nature of the appointment;
- the date at which the staff member is required to enter into function;

- the period of appointment, the notice required to terminate it and the period
of probation if any; : ’

- the salary and any applicable allowances;

- any special conditions which may be applicable.

2. A copy of these Regulations.
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